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Strategy Execution Managing a Global Retention Ethics in Business
& Alignment lorlorce T&D Flexible Work Schedules
Workforce Technology Managing Change Talent Management Generations at Work
BecelohiBlanting Workforce Planning Mergers & Acquisitions
Teams Workforce Skill Levels Quality of Life

HCM SUPPORT BASE

Benefits Evolving HR Function Healthcare Benefits Outsourcing HR

Compensation Global Health Threats Measuring Human Capital Wellness







/

/

%

6 ' %

6" %

%



" %



7' & =I 1 n

, %

%II










ENGAGEMENT STARTS WITH
RECRUITMEN

Organizations with Organizations with
Highly Engaged Disengaged
Employees Employees

Has passion for work Intelligent

Has positive attitudes towa
peers and customers
Has desire to set and

achieve goals

nfident in work abilities

Has excellent job skills

Has positive attitudes toward

Adaptable
peers and customers

Intelligent Emotionally mature

Confident in work abilities Has passion for work

Has desire to set and

Has excellent job skills .
achieve goals
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